
                           

 

 

PROJECT: INTERNATIONAL COOPERATION 

Key action 2: Cooperation for innovation and the exchange of good practices

Strategic partnerships in the field of 

 

 

 

http://gfw.pl/projekty/incot-internationa

https://twitter.com/WaterFundation

http://www.isleutilities.com/news/the

http://www.isleutilities.com/news

https://www.lfu.bayern.de/wasser/ttw/rueckblick/index.htm

https://ec.europa.eu/epale/pl/blog/projekt

https://ec.europa.eu/epale/en/content/incot
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Key action 2: Cooperation for innovation and the exchange of good practices

Strategic partnerships in the field of education, training and youth

 

international-cooperation-better-trainings/  

ps://twitter.com/WaterFundation  

http://www.isleutilities.com/news/the-incot-project  

http://www.isleutilities.com/news 

https://www.lfu.bayern.de/wasser/ttw/rueckblick/index.htm  

https://ec.europa.eu/epale/pl/blog/projekt-incot-international-cooperation-better

https://ec.europa.eu/epale/en/content/incot-international-cooperation-better-trainings

 

BETTER TRAININGS (INCOT)  

Key action 2: Cooperation for innovation and the exchange of good practices 

education, training and youth 

 

better-trainings 

trainings 



 

 

 

Project working results: 

Characteristic:  

 Poland Germany Netherlands 

Organization of 

vocational trainings 

A large market of 

commercial training 

Well organized, many 

institutions that have 

institutional and 

financial support 

A large market of 

commercial training 

Organization of 

vocational training of 

future staff (students) 

Not organized Students are engaged 

as volunteers in 

training organizations. 

Study programs at high 

schools/universities 

are organized at the 

request of employers. 

There are some 

programs for students 

developing their 

knowledge outside of 

the course of study 

Financing employee 

vocational training 

From the budget of 

employers 

From the budget of 

employers 

From the budget of 

employers 

Requirement of 

continuous employee's 

education 

No formal 

requirements 

Required training of 

employees 

No formal 

requirements 

Popular forms of 

training 

Traditional training in 

training rooms 

Traditional training in 

training rooms, great 

emphasis on workshop 

training 

Traditional training in 

training rooms, using 

online meetings 

Speakers Practitioners Practitioners Practitioners 

 

 

 

Recommendations: 

• organization of international training and international exchange of experience for water and 

sewage sector  

• promotion of international professional networking and recognition of diplomas and certificates 

• undertaking activities to develop cooperation between training institutions 

• organizing online meetings 

• creating a network of cooperation between training institutions 

• promotion among the staff of the water and sewage sector (and students as future cadres) model 

of lifelong learning, use of information technologies and learning English 

• professional and methods of certification of this education 

• undertaking actions aimed at introducing the obligation of further education 

• creating a common education system raising qualifications in the water and sewage sector and 

developing recommendations for recognition of these qualifications on the international arena. 

 


